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I. Convene Meeting 
II. Public Comment and Correspondence 

III. Remarks by the Chair  
IV. Financial Impact of January 2014 COLA  
V. FY 13-14 Office Budget Adjustment  

VI. FY 14-15 Office Budgets  
VII. RFP for Compensation Study  

VIII. Performance Evaluations  
IX. July 2014 Merit Pay Adjustments 
X. January 2015 COLA  

XI. Proposed Staffing Level Adjustments  
XII. Other Business 

XIII. Schedule Next Meeting  
XIV. Adjournment  







CAPC
Connecticut Association ofProbate Clerks

Patricia E. Saviano Elaine D.Johnson

President, Danbury Treasurer, Wallingford

Evan Brunetti Pamela Griffin

Vice President, Farmington- Burlington Secretary, Tobacco Valley

5 March 2014

Judge Knierim, Judge Marino, Judge Anthony:

Dear Budget Committee Members:

On behalf of CAPC, I would like to mention that we appreciate all that Judge Knierim,

Vinny Russo and the Probate Assembly have done regarding the health insurance bill and
we are happy to be part of the process.

We look forward to input regarding the new salary study and feel CAPC would be able
to add to the conversation about job expectations, duties, comparables, salary, benefits and
day to day operations of the Court and be an asset to the process.

We look forward to the opportunity to work with the Budget Committee, Probate
Assembly and PCA to make the system and our Courts better for all.

Sincerely,      

Patricia E. Saviano

President



Mary M. MacGregor

March 5, 2014

Dear Budget Committee Members;

A family commitment interferes with my attending tonight' s meeting; I attend in spirit.

I applaud the Committee for its efforts in moving the Health Care Insurance Coverage
forward. I know the Clerk' s Association has been asking that this very important issue be
addressed for years.  The Association was not alone in addressing the health insurance
issue, as I know Judge Sidney Elkin has addressed this Committee as well as I.

I have raised this issue in the past and feel I need to address it again.  As I understand it,
the Budget Committee was empowered by the Governor to give all employees hniform
benefits effective January 2011.   As I know I don' t need to remind any Committee
member, sick, vacation and holiday benefits were put in place by that deadline.

Today, I again, address salary.  Salary is a benefit and I feel that the salary increases put
into effect in mid-2013 should be retroactive to January, 2011.

Respe tfully sub itte

Mary    . MacGregor
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Cecelia B. Hann
Berlin Probate District

One Liberty Sq.
New Britain, CT 06051

March 5, 2014

Dear Budget Committee Members:

I cannot attend tonight' s meeting due to prior commitment, but I wanted to remind the
Committee of an issue that needs discussion.

First of all, I want to thank the Committee for its effort to move forward with the Health
Care Insurance Coverage.  I remember that Clerk' s Association did raise this issue
previously.

I want to bring to the Budget Committee' s attention an issue that has not been addressed
or acted on,  The Governor empowered the Budget Committee to give all employees
uniform benefits as of January 2011.  Sick, vacation and holiday benefits were put in
place by the deadline; however, the salary increases were not.  I believe that the increases
that the clerks received in 2013 should be retroactive to January 2011. This will ensure
that all the Probate Clerks are treated in equal manner as other state employees.

Respectfully submitted,

0..-6-1-1-1.       1-;     641,----

Cecelia B. Hann

Chief Clerk II

TOTAL P. 01
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General Assembly  Raised Bill No. 5488  
February Session, 2014  LCO No. 2035 

 
 
Referred to Committee on JUDICIARY   
 

 

Introduced by:  
(JUD)  

 
 
 
 
AN ACT CONCERNING HEALTH INSURANCE COVERAGE FOR 
PROBATE COURT PERSONNEL. 

Be it enacted by the Senate and House of Representatives in General 
Assembly convened: 
 

Section 1. Subsection (g) of section 5-259 of the 2014 supplement to 1 

the general statutes is repealed and the following is substituted in lieu 2 

thereof (Effective October 1, 2014): 3 

(g) (1) (A) Notwithstanding the provisions of subsection (a) of this 4 

section, [the] prior to July 1, 2015: (i) The Probate Court Administration 5 

Fund established [in accordance with] under section 45a-82 [,] shall 6 

pay for each probate judge and each probate court employee not more 7 

than one hundred per cent of the portion of the premium charged for 8 

the judge's or employee's individual coverage and not more than fifty 9 

per cent of any additional cost for the judge's or employee's form of 10 

coverage, [. The] and (ii) the remainder of the premium for such 11 

coverage shall be paid by the probate judge or probate court employee. 12 

[to the State Treasurer. Payment shall be credited by the State 13 

Treasurer to the fund established by section 45a-82.]  14 
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(B) On and after July 1, 2015: (i) The Probate Court Administration 15 

Fund established under section 45a-82 shall pay for each probate judge 16 

and each probate court employee the same portion of the premium 17 

charged for the judge's or employee's individual coverage, and the 18 

same portion of any additional cost for the judge's or employee's form 19 

of coverage, as is paid by the Comptroller for insurance coverage 20 

procured under subsection (a) of this section for active state 21 

employees, and (ii) the remainder of the premium for such coverage 22 

shall be paid by the probate judge or probate court employee.  23 

(C) The total premiums payable shall be remitted by the Probate 24 

Court Administrator directly to the insurance company or companies 25 

or nonprofit organization or organizations providing the coverage.  26 

(2) The Probate Court Administrator shall issue regulations 27 

governing group hospitalization and medical and surgical insurance 28 

procured for probate judges and probate court employees. Such 29 

regulations shall be issued pursuant to [subsection (b) of] section 45a-30 

77. 31 

This act shall take effect as follows and shall amend the following 
sections: 
 

Section 1 October 1, 2014 5-259(g) 
 
Statement of Purpose:   

To revise the calculation of premium payments for hospitalization and 
medical and surgical insurance coverage procured for probate court 
judges and probate court employees.  

 

[Proposed deletions are enclosed in brackets. Proposed additions are indicated by underline, 
except that when the entire text of a bill or resolution or a section of a bill or resolution is new, it is 
not underlined.] 
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Connecticut Probate Courts
Health Insurance Analysis - Impact of change regarding dependent coverage premiums
As of October 1, 2013

Notes

Number of Eligible Employees as of 10/01/2013 344              
Number of Active Participants:
     Medical 304              (a)
     Dental 314              (a)

Analysis of Additional Cost to State
     Medical additional cost 353,306$     
     Dental additional cost 34,476         

387,782       
    FY 2013 - 2014 cost increase 9% (b)

422,682       
     Assume 10 eligible employees change coverage to State Plan 22,000         (c)

444,682$     

  Estimate for FY15 (assume 9% cost increase) 484,704$     

Notes: 
 
a) The number of active participants increased over the prior year for medical and 

dental by one and four employees, respectively. 
b) For FY 2013 - 2014, medical insurance costs increased 9% and dental costs 

increased 8%. For purposes of analysis above, 9% is used. 
c) For employees with dependent coverage, the additional cost to the State per 

employee is $2,000 as an average. At 9% increase, this equates to $2,200. 

























 

 

CTrides.com 

Commuter Tax Benefits 

You can offer your employees Commuter Tax Benefits. We can help. 

  

 

Join the hundreds of Connecticut’s leading corporations who offer employees    

commuter tax benefits. Commuter tax incentive programs are making a difference to 

thousands of employees throughout the state.  

Win / Win / Win. 

The Commuter Tax Benefit program allows commuters the opportunity to pay for a 

portion of their commuting expenses with pre-tax dollars. This results in a tax      

savings for Connecticut commuters and a reduced taxable payroll for Connecticut 

employers. 

In addition to monetary rewards, participants enjoy a less stressful commute and 

take satisfaction in knowing they are helping relieve congestion and  reduce the  

environmental impact of driving alone to work. 

Here’s the deal. 

As of January 2014, federal tax law allows an employee to set aside up to $130   

per month of his/her salary before taxes to pay for transit or vanpool fares and $250 

qualified parking. Tax savings can be up to $2800 a year - just for traveling to work! 

 

We’re here to help. 

We can help you set up a program. It’s free, easy to set up and your employees   

will thank you!   

 

To find out more, contact a CTrides Representative:  

1-877-CTrides (1-877-287-4337) 



Ever wonder what you, as an employer, can do to help your employees understand the 

benefits of sharing a ride to work? As a matter of fact, just sharing a little information 

can give them the tools they need to find a stress-free solution that works best for 

them. That’s where CTrides comes in.

A free service of the Connecticut Department of Transportation, CTrides wants to help 

your employees discover new, greener ways to work, from alternative transportation 

options to telecommuting — saving time and money for employee and employer alike. 

Encouraging your employees to share a ride or telecommute can:

	 B  Improve productivity and morale

 	 B  Reduce absenteeism and late arrivals

	 B  Make it easier for you to recruit and retain good talent 

 	 B  Enable tax savings

 	 B  Emphasize your commitment to good corporate citizenship

But don’t take our word for it. Dozens of Connecticut companies large and small  

already work with CTrides to find solutions for their employees. Call us at 1-877-CTrides  

(1-877-287-4337) or visit CTrides.com to view video testimonials. 

	
Manage a workforce in Connecticut? 

Let CTrides show your employees newer, greener ways to get to work. 

Please turn over for more.
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At CTrides, we can help you help them.

Research shows that an employer’s supportive attitude is often the most effective 
motivating force to convince employees to try something new. We’ll provide you with 
incentive suggestions and ideas tailored to your organization.

What can CTrides do for you?

The commuting solutions we provide are designed to meet the specific needs of 
Connecticut workers — as well as their employers. Your employees benefit from the 
convenience and peace of mind of not driving alone, and you benefit from increased 
productivity and decreased absenteeism, for starters. What’s more, taking even a few 
cars off the road can help reduce pollution. And, less driving means less money spent 
on gas and car repairs. Above all, by fostering a commuter-friendly environment, you 
are able to attract and retain the best and the brightest talent in Connecticut. That’s 
where we all win. 

Working with CTrides is free.

We’ll come to your office, at your convenience, and show your employees all the  
benefits of sharing a ride. We’ll bring along materials to demonstrate cost savings,  
as well as provide information on everything from carpooling and vanpooling to public 
transit. It doesn’t cost anything but a little bit of your time, and it shows your employees 
that you’re looking out for them. 

We know our way around.

At CTrides, we know the area, as well as which programs are available to solve your  
employees’ specific commuting challenges. We’ll work with you to plan, promote and 
implement greener transportation alternatives or telecommuting options that can achieve 
bottom-line benefits while also meeting your employees’ personal needs.

Let’s get to work.

For free solutions that can help you have a more productive and happier workforce,  
call us today at 1-877-CTrides (1-877-287-4337) or visit CTrides.com to learn more.

A service of the Connecticut Department of Transportation

E 

20% PCW
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