
 

 

Merit Pay Proposal 
June 11, 2025 

 
 
Implementation planned for the July 10, 2025 pay date 

 Merit pay applicable to active employees as of June 21, 2025 
 Pay date July 10, 2025 
 Pay period Saturday, June 21 through Friday, July 4, 2025 
 

FY25 budget assumption is 3.0% 
 Each court allocated a merit pool based on compensation of eligible employees (excludes temps, 

retirees, over max) 
 

Formula considerations 
 2.5% allocated based on overall rating from performance evaluation  
 0.5% allocated at discretion of the judge 
 No increase for scores of 1 to 1.99 (unacceptable or needs improvement) 
 Scores of 2.00 to 2.99 will receive a pro-rated increase up to 1.99% 
 Minimum 2% for a score of 3 (meets expectations) 
 Maximum 6% 

 
Consideration of merit pay for court staff at max compensation 

 Based upon performance evaluation 
 Amount capped at 2% 
 One-time lump sum payment in July 10, 2025 payroll 
 Merit pay is not added to base pay for purposes of calculating COLAs and future merit increases 







Probate District: Farmington Regional
PD Number:  10 6/11/25 Budget Committee Submission

12/4/24 request was tabled to the June 2025 meeting for further review.

Position
Approved 

Benchmark
Proposed 

Benchmark

Chief Clerk I 1.0                        -                           

Chief Clerk II -                           1.0                        

Clerk 1.0                        1.0                        

Assistant Clerk 1.9                        2.5                        

3.9                        4.5                        

NOTES:

12/4/24: Request by Judge Daly to add .6 FTE at the Assistant clerk level.
6/11/25: Judge Daly resubmitted her request. 





Probate District:
PD Number:  6 6/11/25 Budget Committee Submission

Position
Approved 

Benchmark
Proposed 

Benchmark

Chief Clerk I 1.0                        1.0                        

Clerk -                           1.0                        

Assistant Clerk 1.3                        0.5                        

Court Assistant -                           -                           

2.3                        2.5                        

Glastonbury - Hebron

NOTES:

6/11/25: Request by Judge Peoples to move 1.0 FTE from Assistant Clerk to 
Clerk and increase Assistant Clerk by 0.2 FTE for a position not to exceed 19 
hours. Total increase to benchmark 0.2 FTE. 





Probate District:
PD Number:  49 6/11/25 Budget Committee Submission

Position
Approved 

Benchmark
Proposed 

Benchmark

Chief Clerk II 0.9                        1.0                        

Clerk 0.9                        1.0                        

Assistant Clerk 2.5                        2.3                        

Court Assistant -                           -                           

4.3                        4.3                        

Fairfield

NOTES:

6/11/25: Request by Judge Caulfield to increase Chief Clerk and Clerk 
benchmark from 0.9 to 1.0 FTE by moving the hours from the Assistant Clerk 
benchmark. No change to total FTE. 



Office Expense Budget- New London Probate District PD31

FY 2025 Budget REVISED for 6/11/25 Budget Committee Approval
July 1, 2025 - June 30, 2026

No. of Employees (Judge and Court Staff): 4             **

 Description 
 FY 26 
Budget  Budget Committee Assumptions 

Education/Seminars/Meetings 600                 

Dues 100                 

Subscriptions -                 

Other Expenses 4,100              

TOTAL EXPENSES 4,800         -8%

** Represents number of individuals (not FTE); excludes temporary employees
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